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VA No. POST TITLE/No LEVEL DUTY STATION CONT. STATUS CLOSING DATE 

SSCO/VA 2015/08/04 Child Protection Officer NO-B Bor Tempoarary 
Appointment 

04 September 
2015 

If you are South Sudanese National who is passionate and committed professional and want to make a lasting difference for 
children, the world’s leading children’s rights organization would like to hear from you. 
Purpose of the post 
Under the supervision of the Chief of Field Office, Bor, The incumbent will be aaccountable for professional technical contribution to 
project design, planning, administration, monitoring and evaluation of Child Protection programme/project activities, data analysis 
and progress reporting, and commitment for enhancement of teamwork and capacity building, in support of achievement of 
planned objectives of the work plan, aligned with country programme goals and strategy.  
Major Duties and Responsibilities 

1. Major Duties and Responsibilities 
2. Supporting South Sudan to take measures to institutionalize justice for children and preventive and protective mechanisms 

for children in contact with the law. Support relevant governmental and non-governmental actors in strengthening Child 
sensitive justice systems for the protection of boys, girls and young people in contact with the law through advocacy, legal 
assistance and capacity development; 

3. Contributing to the strengthening of policy, legislative framework and child protection systems for preventing and 
responding to violence, abuse and exploitation  of  children and adolescents;. 

4. Providing technical support to government partners increase birth registration;. 
5. Ensure the appropriateness of financial, administrative and supply documentation; verify that Child Protection project 

expenditures are within allotments and that data is consistent with the project information and database (e.g., FLS, VISION). 
Follow up on queries or initiate corrective action on discrepancies.  Support maintenance of information system for 
monitoring gender/sex aggregated data.  

6. Supporting the strengthening of child protection coordination mechanisms for responding to protection needs of children 
and adolescents affected by conflict and emergencies; 

7. Supporting interventions to increase the number of children and adolescents affected by landmines and those released 
from armed forces or groups’ access improved and equitable community based reintegration services. 

8. Collaborate with Operations staff to implement internal controls systems and resolve day-to-day issues or discrepancies in 
financial or supply management. 

9. Team with local Government counterparts to exchange information on Child Protection project implementation and status 
as well as movement and distribution of supplies. 

10. Coordinate with members of the development community, including NGOs, UN and bilateral agencies in the exchange of 
information relating to Child Protection sector.    

Minimum qualifications & experience required. 
• University degree in one of the disciplines relevant to the following areas: social sciences, law or child development or other 
relevant discipline(s). Training in gender and in Child Protection programmes that promote gender equality and asset 
• Minimum 2 years progressively responsible professional work experience with Government, UN agencies, private sectors at 
national/international levels in Child Protection (including in CPIE);.   
• Experience in child protection programming, programme management, capacity development, psychosocial and advocacy on 
behalf of children required (including the Establishment of child friendly spaces and the provision of Community Based Psychosocial 
Support), Strong knowledge of and experience in prevention of child recruitment and use by armed forces and groups and in the 
release and reintegration of children associated with armed forces and groups. 
Remuneration: An attractive package will be applicable at the UN salary scale including social security benefits. 
Submission of Applications: 
Applications from qualified South Sudanese nationals, accompanied by updated CV in English and a completed United Nations 
Personal History Form, (which can be downloaded from our website at www.unicef.org/employ) should be sent to the address 
below by on or before Friday 04th September 2015. UN/UNICEF staff members are requested to enclose their 2 most recent 
Performance Evaluation Reports with their applications. Send application to:  
                                   Human Resources Officer 
                                   UNICEF South Sudan Country Office, Juba.    OR PREFERABLY: Email:  jubavacancies@unicef.org. 

 

UNICEF is committed to gender equality in its mandate and its staffs. Qualified female candidates and persons with disabilities are 

encouraged to apply. Only short-listed candidates will be contacted. 

UNICEF is a smoke-free environment, Zero tolerance of sexual abuse and exploitation is our policy 
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